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Abstract

In the new era of highly development of information, the human resource management of the en-
terprise has become the power source of the development of the enterprise. The human resource
management of the enterprise combined with precision can form a new human resource man-
agement mode in line with the development of the times, which can effectively promote the sus-
tainable and healthy development of the enterprise. This article will take Panzhihua steel city
group, for example, through the status of the human resource management mode, the analysis of
the problems existing in the human resource management, combined with the precise model, de-
sign related research method to verify the feasibility of accurate management of human resource
management, build a new mode of human resources precision management.
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Table 1. Different levels of education of the Steel City Group Corporation
# 1. MBEARARTRZHEIZE AL

HXI4E [ 15 2 =] (Steel City Group Corporation)

FAR 1P Wk B - Fe AR K& K& KU
2022 2 118 1040 2465 4481
2023 3 122 1207 2589 4129
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Table 2. Total number of purchasing department of Steel City Group Yasheng Industrial Co. Ltd.
2. MBEARZZWARFELFREEBDAK

ER IR I At 2 9ol A R 55423 7] (Steel City Group Yasheng Industrial Co. Ltd.)

FERT] 2021 2022 2023
PN 3 6 5

Table 3. Panzhihua Rongcheng Industrial Co. Ltd. production and management department marketing personnel total
number
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RIS A BR $T4E A 7] (Panzhihua Rongeheng Industrial Co. Ltd.)
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Figure 1. Sales ability map
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