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Abstract

The civil servant appointment system is the innovation of the traditional civil servant system in
China, which meets the needs of the administrative organs for high-level professionals in the short
term, and plays an important role in stimulating the enthusiasm of civil servants and improving
administrative efficiency. At present, many pilot projects of the civil servant appointment system
have achieved results, but there are many difficulties in the entrance, management and exit me-
chanism of the civil servant appointment system. Therefore, we should strictly abide by the en-
trance, implement the management, dredge the export, and promote the reform and development
of the civil servant system.
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