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Abstract

At present, there are still many problems in the development of rural tourism human resources,
which are manifested as low development level, serious talent loss, and low labor quality. This article
conducts research on the development of rural tourism human resources in large villages, using re-
search methods such as questionnaire surveys, interviews, on-site investigations, and analyzing mul-
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tiple cases to propose targeted measures for different development entities. For rural tourism enter-
prises, the main focus is to standardize the human resource management system; for the human re-
sources developed by the government, village cadres are the main focus, mainly improving treatment,
attracting and retaining talents; for individual human resources, the main measures are to streng-
then publicity, encourage participation, provide policy and financial support, and discuss and build
together. We hope it can be beneficial for the development of rural tourism human resources, and
provide valuable references for promoting the transformation and upgrading of rural tourism and
promoting the process of rural revitalization.
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Figure 1. Do residents believe that rural tourism is helpful for rural revitalization
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Figure 2. Residents’ willingness to carry out tourism business activities
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Figure 3. Occupation status of residents
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Figure 4. Residents’ hope for help
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Figure 5. Residents’ income sources
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Figure 6. Residents” cultural level
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