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Abstract

The loss of human resources has seriously restricted the healthy and stable development of econo-
my and society. This paper takes Jilin Province as the research object, discusses the current situa-
tion of brain drain in Jilin Province, deeply studies and explores several fundamental causes of
brain drain in Jilin Province, and further explores and studies the specific strategies to effectively
solve the outstanding practical problems of brain drain in Jilin Province, aiming to provide theo-
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retical support for Jilin Province to accelerate the implementation of the two strategic measures of
introducing and retaining outstanding talents, provide specific policy guidance for the state to ac-
celerate the construction of the old and famous new industrial technology innovation demonstra-
tion base in Northeast China.
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