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Abstract

Grass-root social governance is the cornerstone of national governance. The level of social governance
capacity of grass-roots governments has a direct impact on social stability and people’s well-being.
Guangxi’s grass-roots governance model, grass-roots governance technology, and multiple grass-roots
governance mediation mechanisms have achieved results. However, in the process of grass-roots go-
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vernance, there are still problems such as the tension of grass-roots governance organizations and
grass-roots governance teams, the fragmentation and inefficiency of grass-roots governance, the need
to improve the digital construction of grass-roots governance, the high pressure of grass-roots conflict
response and the insufficient social capacity of grass-roots governance. To promote the modernization
of grass-roots governance in Guangxi, we need to innovate grass-roots organizations and strengthen
the training of grassroots governance personnel, enhance the integrity of grass-roots governance, re-
duce the fragmentation of governance, strengthen the digital construction of grass-roots governance,
improve the response mechanism of grass-roots governance and improve the ability of public ser-
vice supply.
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Table 1. Public management and social organization practitioners in Guangxi from 2016 to 2020

%% 1.2016~2020 FJ A AHEBRMTSAL NI AR IFR
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2016
4.64 493 52 559
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SERE 396 421 416 441 508 537 56 578 575 593
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=PUE 335 362 442 483 483 544 571 615 651 684 698 724

2010 2011 2012 2013
=7V 279 292 322 397
=420 356 381 424 455

Figure 1. Number of beds per 1000 people in Guangxi from 2010 to 2021
1.2010~2021 S AEF AQRGIEGEK)

Table 2. Public management and social organization practitioners in Guangxi from 2016 to 2020
3 2.2016~2020 I A AFERIHLBELAMAAGIFSR
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2016 10.54% 1.40% 12.13% 5.93%
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2018 10.29% 0.98% 14.49% 5.90%
2019 9.66% 1.00% 13.96% 5.34%
2020 10.11% 1.53% 14.86% 5.10%
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