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Abstract

With the phased victory of the construction of a clean government and the fight against corrup-
tion, Chinese discipline inspection and supervision organs shoulder important responsibilities. As
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the direct carrier of the responsibilities and tasks entrusted by the Party Constitution and the Su-
pervision Law, the discipline inspection and supervision cadres are more mission-bound. Howev-
er, in the past, the attention and training direction of discipline inspection and supervision cadres
was limited to political ability, professional level and professional requirements, ignoring their
psychological pressure and psychological needs, which led to a series of problems. Therefore, this
paper aims to put forward the coping methods of the psychological pressure of the college discip-
line inspection and supervision cadres from the perspective of the PERMA model of positive psy-
chology, so as to alleviate the psychological pressure of the college discipline inspection and su-
pervision cadres, temper the discipline iron army, and escort the high-quality development of
higher education.
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