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Abstract

College psychological counselors play a vital role in the modern higher education system, which is
not only related to the development of students’ mental health, but also related to the stability of
the whole college education environment, their value role can not be ignored. However, due to the
influence of various subjective and objective factors, psychological fatigue and emotional fatigue
occur frequently, and psychological counselors in colleges and universities face long-term job
burnout. The following coping strategies are suggested: self-emotional care, cope with empathy
fatigue; Enhance professional competence and gain personal growth; Strengthen team coopera-
tion, alleviate job burnout, effectively alleviate the burnout status of college psychological coun-
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selors, improve the quality of work and personal happiness, so as to promote the quality and effect
of college psychological counseling services.
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