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Abstract

Exploring the existence and persistence of a two-child fertility penalty mechanism can help to im-
prove understanding of the problem of low fertility. Using a double difference model based on da-
ta from the General Social Survey of China, this paper finds that the two-child birth penalty me-
chanism is persistent, but the level of effect decreases over time. It is further found that there are
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class differences in the effect of having a second child on women’s wages. The effect of the two-
child birth penalty also varies across women’s strata: it occurs only in the short term for the low-
income strata, in the long term for the middle-income strata, and in both the short and long term
for the high-income strata.
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Table 1. Descriptive statistics for key variables
F 1 EETEHAMSGITHE

A Tk A 175 000 AL B it 2
PR
oSSy PO 984 10.45 0.82
LERE
RIEET LA T4 984 1.133 0.35
A AFHE
93 PN 1, DEREA 0 984 0.92 0.28
FERIE T N1 AENO 984 0.43 0.50
{i HetRL ﬁxg%?&ééﬁﬁ?ﬁé&%;ﬁﬁ3‘ 984 422 0.80
BRVAHE
o2 FEWLN 1 Al 2; Sl 3; 084 205 0.90

Bk, BINZES N4 FBANG6
EHSREEERN 1 SAAEFTE SRS 2;
NPT A AEIRESREIREEN 3; BRE RBBRE 984 2.24 1.16
RN 45 ANETE BN SRR 5

MR B A
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Fio {15 PO 984 8.54 4.03
4, SCHES AR

4.1, BT
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Table 2. Impact of having a second child on women’s wages

=2 HEF BN TR

OLS [f14 RN E i AF &
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) 0.271"
NS — (2.803)
. -0.001
|= 7 St =}
FEFIER (-0.022)
Ny 0.003
Iﬁz $’TM_ fiffi — (0.109)
. -0.028
I 0.147"
. 0.045
. 0.022”
24 10.742™ 9.961™
fr (117.076) (44.328)
R? 0.013 0.055
P R? 0.012 0.047
F 18 F (1, 982) = 10.794 F (8, 975) = 7.150

<005 “p<0.01, FESEEAHNtH.
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I R o XIS TR RSS2 RGE 1 M BN 25 [, % 4 450K,
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Table 3. Balance tests for key variables
3. FETEMFEMRLI
T RE seag e P2 Z5% tfi p1E
5 K I K 5 K 5 K I K
WL 2.106 1.802 1.318 1.263 42.69% 31.38% 2.346 2.267 0.023 0.026

R
ILRC/5 2106 1.802 2468  1.667 -14.93% 7.47% -0.724 0475 0471  0.635
PLECET 3787 1111 3600 2190 21.10% -94.19% 1577 -11.750 0.120  0.000
R

N 3.787 1.111 3.872 1160 -12.43% -8.00% -0.603 —0.509 0.548 0.611

P LY o4: 1.872 1.914 2.423 2392 —64.87% —57.80% -5.449 -6.013  0.000 0.000
AR A5
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72 TR (6
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B P
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N 4.277 4.148 4.232 4181 497% -4.10% 0301 —0.349 0.765 0.727
e HER L
UN:GY 4.277 4.148 4.213 4.235 6.79% -10.78% 0.329 —0.686 0.743 0.494
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paey
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Table 4. The impact of having two children on women’s wages at different times
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Table 5. Heterogeneity across income brackets
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Table 6. Impact of having two children on women’s income

6. £ H BT MBI

AH A AHIAE
treated*time (: OZE:SL%Z;) (: %%?7*)
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Table 7. Heterogeneity in different income brackets
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