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Abstract

Human resource management is an important part of enterprise management. The overall arrange-
ment of human resource management is not only related to the implementation of enterprise de-
velopment strategy, but also determines the survival and long-term development of enterprises. In
the vision of enterprise strategy, the gradual construction of an efficient and perfect human resource
management system is conducive to the optimization and maximization of human capital value. This
paper will first clarify the concept and connotation of human resource management, focusing on the
analysis of human resource management in the strategic development of the enterprise’s important
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role. Finally, this paper will deeply study the human resource management strategy from the perspec-
tive of enterprise strategy.
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