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Abstract

With the application of the three-pillar model of human resources in domestic enterprises, the
competency of HRBP has attracted much attention. Compared with traditional HR positions, HRBP’s
competency requirements are different. By collecting the HRBP job advertisements published by
enterprises with Internet background on the recruitment website, the job responsibilities and qu-
alifications in the advertisements are analyzed and classified, and then based on the existing re-
search, this paper summarizes the competency requirements of HRBP that are more applicable to
enterprises in the current enterprises from the three dimensions of professional knowledge, abil-
ity requirements and personality traits, and puts forward the teaching strategies of human re-
source management, so as to help the competency building of undergraduates majoring in human
resource management and improve their professional competency.
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B R R 22 ) Aok N T R AR AL O SE S I B BRI, N BHIRE BEMAE S 45 PE . B
PEERRE, AR N SCPE AL SRS S A O R BE . 3R 4E « U AR, SN N SR ER R AR N
NFTBPEAKEE(HRBP) A J %5 4 5 0 (HRCOE) . A J1 R I LRSS T 0 (HRSSC) = #43, Bl Aysizik
W) S SCRE AL L XM AE 2001 ARSI AN E, SidsiEeE, XIS ER A AT A
JIBCIRER TR skhe, BRIk B AT C8 O AR 2 AR N JT BRI B SE B . 54650 N 13 IR R AL
N GIAHEL, HRBP ANEAR LAAT 2 WS B AT ECE TR, 1/ EE5 A SR L AT @ (25 N 77
VOV FEECR B ARE AN, RO S5 T 1A T S o [FIRS, WACHREMD 45 30T HE B AN g R R B R 7 SR
Rk o 2 R AN 7 BRI B

BEE AR e P 5, HRBP A UE MR 2 (MR, AMUE BB SR AT, B
FIRZAEGATI A T BRI T IR D 1 B o NI N 77 58 U5 B b ) 2 A sk i, gl B A7 3% 34 HRBP
(] BEME 8 2 BT AH B AT B in ELZs pioh £ . BB RO & L R ZE AR HRBP, AMHZG HL5L
1 HR FHOC TP EIR AR R, B H &% BP UM R IR, ASCE T EN ¥ ERELN HRBP AT /15
B, g G A S bRt BT 7 b R B AT ARERI AT, VS A D SR Bk ) AR ER Y AR TR B
MIREAT F7, b0 N8 3G B R SR ms, A3 Bh T A BV BBl (1 22 AR 1 R AR 42 6
W R TEESR UL RN VERE I O — 1 () HRBP 887, I 2 &5 KX ANA BRI 3 3K, SEIAA BHR
B 5 BT — 2.

2. HRBP BEE HROFH3E R B
b2 HRBP KU 7E [ g L 7S 2, HRBP 53 3 U 9 1 AR IE B 5l 4 35 11 i Ay e A
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B, RS EIFHREATHEARE ., SR, FINE®R. A4 REAIEFRE. T HRBP fify
ROBEAR, S4E - JUHLA3(1996) % $Eth HRBP HOPUFIA €, RISIR S IEIRME . NI BRIRR LR, RIS
R AR . AN, RIEE AT ANESLS T “HRBP HI=FrBiA” , MR, HilREI
&7, HRBP HIMEL SO Mk 55 HISEME I BERT BAE SR T AT flk SEEE B8R HRBP 70 WA TTL R
T = AN B, I BER BOAS [FL X R B8 ) BRI 2 5

HRBP (L2 RIRYE HRBP B TARZR,  3RAG s ST i R4 (10 NRFIE S R an iR
TRE. BEAIANAIER LSS . HET, EAxT HRBP ARSI HIBE FE M EVE M. & B A A E AT 45 .
EHESE N (2017) AUK LR Dy B MCHE , A4 B 2 SR Ak AR AE 0 AR R A 0 42 A K HRBP AT R[]
FIEEN(2020) 45 5 HLA I HRBP JPEAEF70E JESCHR, A rboxt LSRR iR O AR TR IR 2R, WP H
EHEELLEIR. DAGES BORES . STk, BEERIR. WIKA 6 N daks, BLRSZXN
17 30 N ZLARFRIY HRBP AT JJREAY[2]. 1 T T#(2022) 82 tH, HRBP ATy RE AL 60, 55 DY T PEAT: ) 4k FE 45
bre HESKAE = (B TS, AfEG, 6T, PURR, PAEE, REER), BaHiEl = (i
W RRRE 1, BEIRA ARG ST, WURETT, DU, ROUEYE, SKSITEES, LERIN): ANBRKAR =
GRIFFRIEEAE, StNEIERES, AL MERES), SRaNE, ZRSFA): BIE = OkgmiR, &%
AR, IEEEEANR, SCRRIR, ATEER) [3]. BEE LECMITRRE, MAABTk s, K2
Kl A 2> P AR IS I RIE . IS S A, AT LT RS b A7 TAFER STAMERAEER, Rl
AT By 2 PR X R AT RS HEAT AT RGE AL HRBP EAE T, i H 55 A (2022) R I A 25 3 #Tik
Xt AP A AT AH IS AT b M, R BRI AT ML A HRBP A A RIEAE 75K, FF s 1 %R
UERE « BEJTHEREANAS PR T 4 EEAA BB AT 0 0F 72K H R 2R [4] -

3. 1 HRBP HIM{E IR

NT T AR A AR AT, SR bR AR AR B SR RIS B 55 R ER I A ), A S
SO WAL A2 Al 8 F ELBEA 20 77 i H T 0 st (Boss ELHE . 5T R0) K& Aol By 5 FR 3 0 3l 1 i B
SEAY H ATEFR R AT HRBP AL AEIE 5 (A &30 BRE 1~3 4F), Xt HRBP AR 57 AT IR Z R 4
I FPRE RE DGR I AR BEAT A M L B JAGN, T R 0 HRBP AR /) A LI 12K H
A 45 Ak BN A P 1R R (Knowledge) « BE 7 (Skills) 25 (Attitude) Bl KSA =ANbrifk it — 25 .45 HRBP
FEEAT 345 4 B [ 4Rk B2 3R [4] [5]

MRS HRBP (<A 1 25 F8 18 1 i (FL b 230 BERAE 1~3 4F) OCA 73 ok S A 2 HRBP AT 77,
HIEHEET: 1) B LB, PSRRI RA, KEZH M E NS HEERIREE, BART
WA NAs 2) BTSRRI R AT IR R KR AR 5 B2 A 450k, 8% Lo, il
SORPRPTRAT AL %% BB N, RIFEIS T & b R R I AL B 3 R S A ST T R AL P AT
73 3) W b R K AL B ST AR A % R L g DG BEA H I I OB %, B 0URE 7D LA EK
TR AN FTA AT I T REIE R, X T R 2 4) JERX GO N B B AR A, HE
A B E RS [ BT 5 A& I RE AR ], BRI R 5 BH R B0 AE 1~3 4R N 4R IS 5

ARICEFEEAT HRBP RIALIAIH85 FLIE R S VAR N FEREAR, XA FISEAR S A AL ) 2% —
IR, T KBTI AT FEARM R 1 R, Hr A s SRR AR, X LAl At
FREARMEHRTET: 1) B “HECN+" BIRJE, M55 R R EHR, X2l -F A IR A 5
T “Wshlgs” , WL T HRBP AT 2) A k. B T AR L, ¥ & EIR e A xt
Sk, W Lo tbicd sy 3) MEE SR, AR B 2N, —EfRE L
NI BUEAT L, BRI LU A SR AR FERE AR 73 it HRBP [T /) S8 LS A&
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Table 1. Sample enterprises of the study
= 1. MRMEREE

kR kR Ak A4 B Al A4 R Ak 44 B Ak A4 B
HUR L/SLiE P IR e ESCil iR

e Tkt AL Jii=F RV 2% B 3

T U5 ERIAE] TS RF ERilkadii
¥4 5 iEES ZIF S TR a2 NS

R UL ETTVE bR EREAT I RIS, 315 24 XA 42 5% HRBP RIALIHEIET &, Horb A A w] ik #%
T 13 MBI E ol RIS ok HRBP 14 Az BR SRR HR 95 A ik o4kt BB A2 HRBP AR
JIHORBEIA, [RIINHs HRBP b AL EAE AT AE LA T RR L BES7 MRS B =R (e T BT 5
FERYE, PTUASED . TARZRIAMEE ) [4]. Horb, Tl Rl g B2 5N AT 5045 E Uk i Ik iR
TR, BEFTEORYEEEAR N N ORI TARBUE S5 T B A IRE ST, ANERS DRAE L2 15 A 5 1T
FEERIREIT . B, AIRS LEROR AR A oG8 A) B SR A 7 AR GE v, Wk 2 R, ATRUE A
TR HRBP AT 38 41 K AL 2K

Table 2. The frequency of HRBP competency requirements for each dimension

= 2. HRBP M & 4 ML ER IR R

i3 MILER PR
A7l 55 R 24%

- NI BHFEE R AR S HEe 98%
55 BEHE 31%

Ak SRR 52%

RN Nircpal 67%

e ke 31%

i e 1e) LR 29%

R TER R IR 26%
VIR IKRE T 86%

EilINEX (=] 17%

ENEN A 48%

B 29%

A FAERIR 21%
AT 21%

A3 48%

4, it 5N
4.1. Mg

IR 5 (OGS EAT AT, T LUK HRBP AL AT 3 1 Ll Enily Be 7). AMEREFE = A
YEZIAG . TR = (NDRIEEBEAR SRS, SlSCanR, s7anaam, Aol 55 501iR);
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REIEOR = (HEERIE, AWM, PULRE ), BHEEYE, MR8, a2, BINEIE); MR =
(B ES), KMy, THUERR, A7) B EokUE, £ BB A HRBP HHHE) & o AR5
ER A SRR FAR SR Wl RIARE ) AGURRE ), BONPTEREAR A RS, BT AR D
A L ER B S B AREERE A IR ZERR UL, Tk AR A SR ELAIR S ERE . Al
SRR AT SREAE I E IR AR EE, AL IF A ZRAT I SRR, BE 7 EOR AN i
WL ST ALARES . PURRES) . BRSOy E .,

4.2. ANNFREBEE WO FRREWL

WA Ak HRBP AR FJEOR IGLEFZRI LR BEJTEOR . MR IR =AMESE, ASCH SE %4tk
BRIy A EOTAE Lol 20 R R A, AR PO T, @I SNSRI, i e R
SR, RS RO A S T AR 5, SRR R B, RS TR RE A — =,
A BGRAHRA AR ST o RIS 3t — 0 1k 22 A B N IR (8 DA S A AB AT 2 R HR, (i s I 2R
FES ST MSCEAT RORML R IR AN R BR I BE T, DMER R 5E % 10 HRBP AT 77, AT AR i L A i 0% B0 A2 £
Wi, AAMGeSTHERET 8, b it >S5k E.

4.2.1. FFNA

MV AE N A RN SR i BB OGTE N D B BRI RE(HR A AT AL B Mk i
Wy BRIERRE), WEABEE. FJF k. FEE. SUE s, UL SEANEIT miRR,
PRLEAE PFR 76 N0 B SRR M BB FR G, W] L EL AR L 1 SRR S B sl SR 1 0 A 6], k=224
NHESERVERSZ Pz AR AR, HEE SR E RS RG], FaR IR & BARE R TT % . Flan,
I SEH S SRCE LA UM R AT SE bk, 58— SRR 548 S KA ID, JF 0 Pl . K
WA 1) G OBt i ks 2 T2k S RIS 2T, 513 s TAAERIIN SR 4R, &SRB
ST 5 THRFF AR WINGRG], WAL TR NI BRI AR th L A R i & L, LS R AT
B gehh, BUERZ AR 2 e NI S IRE B SN IREE, o ML, @i A0 B e B A
RPARE ANV SE R 2B SRR P I, A5 22 A0 N ) BRI RS B S0 g 4 AN B AR AR

MV A FIRTT T, BRAEAR 22 A A e TR0 X B 7 TARBASTH 3] HRBP M th,  HAb SCns T4l
MR Rt AR H B, PRI T Al AL RTR I R R AR L B IR AR B AR B iR 2 b
B, WA BLIEE —2edill, 515224 DN B RIREE TR — Nl A2 2 iy oK.
feffT NG, JFRI PPT RMBUS SRR, LA R AL 2 8] FLAH AV

J38h, W T HRBP 1 fifdilb i b (AT ML RS s SRR B R H . AESERR AR, HRBP fISLEZ
AT TIEALST, T E B TS ST 55 dms R A2 ML SRR AL 77 dh S E A7 LU H AT
FEN I GEUR 5 T 5 E A AR T %, IR B2, N B BAE M S B R AR 2 STl i v, W]
LG G2 AR e R SE AT ML MO R BEER  BORMCSR , BRI LA B, T AT Ml S5 s L Sk
ANV IR, 2 20 AN TR Al 2 TR A 288 A L 5 S IS A5 ) 2 5

2, TR SARUSE R SR B SO PR ICER R e LA A SR R IR T RR B AR, L
NESRNEZ LB T IR TR GE A B B ML AR A2 A L b A AR 2, I HG—R N Bt
VR AR SRR AR ANR, R A IR R G, A& — et aiiliss, A HaH
ALY TR HE N B AL A, AR N A Y A

422, BEHER
VEFIERE S HAPVERE . PUERE . BB YERE ). R AR 1. RS STRE A BIN &
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YEREZISENS T HRBP SEEk TAE P R E . BEIMRIR IR A L FIRERIB AR S, ELHRRFRE
FERFMES) . LB R rhAME LIRS ], IHES IS S8 B CMMer . BIALFRHTT . #oed
FEFP AT DAE — 2B PRFE T DA, BIBLZAON L IIITE #1522, Je0 REA AR 0. il
BOE—LETFROE R, ikse AL, By TR, SR S AR kT SO IR A LT RN UM
SRR R [ 252 AT B AR AE T S FI B S R €, £ — e R R AT LS 2 I S B . e i)
BRES . HIBNEAERE 7158 Ak, Ak G4 —ted b AUE S 10 e, ERREE b5 ek
LN, ERIUMBIART, FIEW R R IE Ty 32 o M AL AR B i B, AT DL B A 2R 2 A
YERET MRVRIAEERE 15 . PURRE I B IR 7R B SEANWTIEAT,  LEINEHZUT 5. N0 SRR B AR
AR RSB L R 07 SRR AR R B SR TARR S T, A AT IR e AR
SRENYE . EEAEES . KB E, AEACR A TR I RARS IR, FRaid 2 kGRS
INCLG G, g B RE, MR A B B8 7 ZORTAR B ) ) R

4.2.3. MEFR

AMERF BT, ARRES R SUERRL ST S5 LR B HRBP £ 5L bR SRR 55 8 ]
PErP B RS BN, FEMESIAA RS, HRBP ZHONBUR TS, TR R AR M A IS, f&
s BEEAT I TR VIR A T2 5 B E ;. fE4E) T XA, HRBP FEHERARMA,
H% s i LIEE, ISR TS AR —MAt.

PLAE A2 S, CHGR R = R=W B, TS SRR IRRE A BUT e B ELL B 224,
G122 B RGR, MDA, IR R IE S S AL BIEsMBAE HR
ML B, B TR N TR IAT W BR e %y, HRBP [ EE AR N H T AR KT
REIBR T )4, b 2E B EUOUH N T (b 77 A A RE ) HR, 2 — B4R B O N FERR TR SR A R R
P2 RS S N D SRR PR G R FE . AR N. BRGUE B BRI BB IR SRR 3
Ve SRR NI -

S E 3wk
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