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Abstract

With the structural transformation of the labor market and the transformation of family structure
mode, family members often bear unbalanced responsibilities for work and family, which makes
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families or individuals fall into the difficult situation of role conflict. Based on work family boun-
dary theory, emotional event theory and attribution demand theory, through 160 effective survey
data, this paper constructs a research model of work family conflict on work withdrawal behavior,
and explores the specific situation of the impact of work family conflict on employees’ work with-
drawal behavior. The results show that there is a significant positive relationship between work
family conflict and work withdrawal behavior; Workplace anxiety mediates the positive relation-
ship between work family conflict and work withdrawal behavior; Perceived organizational sup-
port plays a moderating role in the relationship between family work conflict and work withdrawal
behavior model, and workplace anxiety on work withdrawal behavior.

Keywords

Work Family Boundary Theory, Work Family Conflict, Job Withdrawal Behavior

Copyright © 2023 by author(s) and Hans Publishers Inc.
This work is licensed under the Creative Commons Attribution International License (CC BY 4.0).
http://creativecommons.org/licenses/by/4.0/

1. 5l

TGS POE AR, Tz Hanl, BAT 506 57 3 71 (0 /KA et KR A 55 30 /137,
AR ST BN T R A GRS, RIS vh R Gt SR RO R IE S Rt R AR B AR . BB SR BE S )
WAL, SRR AT AR TAE RS EE SR AR AP RPIRAS, BRI AT S B~ N A b 5%
RS . T i R G R R RS, AT RE2XS 03 L AR VAR MR, E T s 53 A AR A AT N

AR, RGAT AR NS SRR E T Z 0. TARRSHT AL R TR SS B & 5480 0
BOERA)—FIERAT Y, A B2k TR R AR, HA R ARy, AR K
AT T, TAESBE M RN 5 TIRAEAT NI RCRANGE —[1]. — 51, TARRIEErh RNl
PR 53 AR TR R ik, AR 57 Zh A 2 CREs AR K B 7 R AR I [2], B AT 2 Ml R~ 2 i 4T
HE VA AR T, AR, KIS R AR T, AESOR S RIN R AE. S—JE, HT
AR DM L, 53 T E SN E RIS 2 3 7 IR ER AL RO RE R, 53 TR i v T 490 i )
B3R, 6 ARG E BN R SUREIIZHT B B, B3] 3 CAVBERIAE 55 B0 H /3 WER FE, A
AT AT Tk PR 4, AR rARANIR T B ) T HR A FE OB, H AR WE FE AR S i 504
S TRAEAT NI o

AR 2T 01 T E S 1O ER X RGN IRE M, 51 T TAR AR R WO A E W,
R FCRALIR R A T TAEFREE D RIFERE L, 00T TAESE A b RN R T OBRES RN, BTG
AR S, Kt — DR R TR ST N . AR FOEKEHE F A H LSRR R N, TERE
RGBT NI R, BIR TAR S M 4 IR b R 20 LG R 8™ A — S A i A, (HALZ3E
FRSAES L — 5 R B 2 03 Ak UL LA 2 A /5 22, BEmu s B 3 Tor e T4k mniglly . &
i S5 A SR DB R ALV RIR[3]. Bk, AWy, LR IS S 1 SR GRG0 2
ERISCHARIREE, RORAE e RR S R TAR S ph R RN B B8, HE 0 FRA 53 A AR P IR 4
MIFTRENE, BRI, ASCAONH ISR AT BEAE AR SEE pf RS 52 TARGEAT 5 UL K 7 i R A 5% A
R
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2. k=B
2.1. THExREHZE

FEZ AT T, TARSBEM SR8 — MR G 58, Sl Ay G i SRR I H A AN SR BE YA AN [R] 48K )
R IR BNE . A 2R AR BEM R A=K, R TIE . K. A7 AR 9. SR,
AT T AR ZRE rh AR IR = AT T 0 FGATHEIT, W RE A R MRS SR AL R AR B X =4 ¢k
&, ARMER FAH A5 2 HEAT IR I A 57 A1 7

B0 TAEREE M, ORI 10T 1R T AT B AT XA PERFIE SRV /L AT IR A
M, BIE R ARG O SRBE F i /0 BRI B AR A i /0. [ 57 55 A\ (2002) [418]FH#3&
XA EATAL I 32 T TARRpErh REAT A, SRR, TAF - S SR e S 4 it 53 0 AR 77,
FFIE TAF IS A S AT S2m AR . 2148 A(2003) [S1AH M B X B4 TAE N kAT 1% T 1
PEFBEM R A, S8R ER IR TAERE R RXT TARE A EERW, fef Buh s MG IRy TR
TR TARER . FHH(2012) [61°CF MR FUHNS LA e AT . SRR Ron R W], TAE—SEnf
GENFFITRAL 3 L7 R0, HOXARSEM R SR, TAEP RS B, &R KA (2014) [7]
WRFERE, XFFEA . TARR AT AR S v R 2 R R VBRI, RN, BEA R
A G o PR P E R TR AR A TAERErh R M AR R, BP0 4 7 5P
RS LM S I TAEKEE R AEARF AT &xK €55 A(2014) [8]sk 1 EAL
R FEARLE, XX 2 18] 53 T TARREE RN ZEFRICEMEL, S ATSOER L, B8R T AR5 S
BUrb 5% 03 TAE TAR SCRPAM R ESCRF IR TR B AR R EL,  BIEALSeREA T, BEAT S i 15 1 AR
A I R AR S (B A ] 5% AT S R A B 0 4 RO AVA [, TR 5 4 A AE r [ AN 3% o 4 1 2(2015)
[V TS SR TR, AR ZRRE b A P AN 248 —— AR SXRE (2 ML (WIF) A R B2 AR B2 (FIW) 2 5
AT AR AT R R, NG s i R TARR R IR At TR PSS 5 . 5K B4 A(2020)
[10] A TAR S BE M RN B AR, WAL AR L QB AT NI, 85 5REoR, IXMmE A .

H AT N BT TAERREMF R, 0T DA MR N 7 AT T A Z o B, A3 2L
AR BE R AR F AR A At PN T TR A 2T -

2.2. IREEITA

S TR AT 9o 5% T 36 T A B AR I TR) A AR B L0 A 9 S R B 59 B 5 5 412 a) O 2R
BRI — R ARAT A, BABRIRCIERT, 2ot 5L TANH RN SRS R R r AR U RE I o AT 1 e i A
RRAs A TR AT AN RE R 53 T SO0 R 3B AT () S R, I AREATIRA 3T - X595 A\ (2016) [11]
FF PR EAR, IR 53 TR O B TR ARAT N Z IR IIOR R, 15 21 51 T 58 i iy e 17 73
Moy TTARIRAEAT N, I Ho ELAAUE ML AR A AT 1R . 22 WI(2017) [12]8F 70 7 AN RSB R4
AR IS SRR BB AT ARG AT NI . WF U R B R, SR 72 IR A8 AT v BT BRI
PREEI, Sl L 2 i 03 IR AEAT N A ST S BE K . AR 5 (2018) [13]WF L R BL IR S I A PR 32 4 2
SO TR AEAT N, BRI SR S TR SRAT N . U2l EAWEF— B i T ESMEAT
NI, TER, FERRAETNSFEE. BREMKR, OEPUHEF. RN, Bl
RS, F5(2020) [BTA S 1 R I ERAT Jy et 53 031 5 A PR R SRAR Z2 W RS, AT 52
ATLIRAEAT N . K% He(2020) [1417E MY bR b 5% B TIRAEAT NI SHIERE FE th f2 B FRCRMPR
AT I JEns 3 T TAR RS AT A B IE R0 . NS 45 A (2020) [15]R B Hog 4k . &0 H
LIPHrEAR . R ER. TIRRGITNER TN QT I G R A . 5519 215 o T Lo i #%
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O E BRIP4 FEE A Sk b A A RTRIZ O B BRPPOY - 155 48 R v 1A B b A P 00 AR IR 4617 N
P i 255 N (2021) [16]0F FErp et 5 T TARIRGHAT A MU S IALHLGUA ], B2 FERARERE, FNH7
HE R XX FOR GE 1T A S . eSS A (2021) [1710F FE 0N B GUE 11 5 TARIR 45T 2 A 2 BLE
EHIUBC R,

HAT, w T R T TARRAATNRIB R R PER R B RHZBBRPM, 6T TAEZBER A
R LBy, TARFKEAELF G4 1 3 K I (B ARS 77, ATRE2X B3 AT N AL e S 35 500,
Fo 8 LARARAT 9 AT IO AV S AHAT B o M R B S A AL

23. TIERERRSRETARER

[ A AR K BErh R SR AT NIRRT E ) AU PR — SR TAR K rf R A1
s 55— R0 TARE ph A8 HAZ &, AT AT NI . 7K E 3055 A (2021) [18]IA gL B3t
PR FEA A FLLLAM RS2 ()AL T I &0 BN o 3R T AL AR AR 0 BB MR T AR
AiAT NI, SINTARFEEM RN P AL i, SR E R FAMe T OBMIES TAEXE R 2 5
TR TAERREMh RS TARIRAEAT NIEMIR;  TARSRE ph IO OB SR MR AN 53 TIRA8AT N RS A Ay
PEM . 5K PAEA(2011) [1]RH REMARS S BRI RN 3%, B8 1 PRI TAR SR E R RS 7y SRR 4
1TRCEE] FLIRANERED) AR .

gr bR, W AR BEM RS 03 T IARRAAT NN St A4z, B ATSCA 3 TAEZEE p R
[ PERFAE 2% B4 03 T AR IR AR AT 97 AL AR AL HEAT At (K e i, 0 AR SR ph 8 — BRI IR BT FU e
PRI, A SORE A A SBE i R R R PEARFAE A DI R IR TTH B3 ARG AT N 520 o

3. B EMEMR®EIL
3.1 TEREAEERITTIERMITA

TAESR i 5B 18 fie - o B I (Kurt Lewin) DLAE TS 22 (ML & N DI s SEH 1. BhRIN Y, BERSREmiqT
MR ARSI T A0S 2 M AR, MALE B QTR AE TS 2 8 & AR AN S8 el F) (K47 R 05 sURTAE 3
G0, AN FIAN AR 8] (R A 2 () S S X AR o 6 X AR 0 o P AN AL . 225 (2013) [19] 0 AAMARTLE T
VERIZRBE Z AW AR, I A 0 i) e A A9 AT AN A AL B AT B 3K P 4 2 7 2 ) A e R A S BR - A
117G —FI-PHPRES o Clark £E#hR I FE R Al E3E— P #EAT BB REM, YO NAE AR S E I P A4
AHE AR BYETT AT RN, AL ARAEA R  h ST A R (o B B o 5K 7 7(2018) [20]4E 7T
FTAEREEM RN, TAEFEEIRILISE PP 2 200 A [F) U (8] e A0 5 . 3 5k
TR AN [F] sk 2 8] F Ay EEAT F 4 nfe, AT AR . SXBRER) B X BT REPE L SE /), XA vk
FEARAMEIE BN TAR S SRR, XRE PR T RE A MAAT RSO SS, MmN TART N,
A AR E ST AR R R AT N . ST DA, ARSCER AN R TR B

Hila: ARSI SBEM SN ot TIRAEAT N R BLIE FIOC R

Hib: ZREEFZM TAE pF R0 03 TR 44T N 2 BLIE A% &

32. TIrREHMRERALZE

T A AR v 4 H 5 SR RE A8 150y 1 1) B2 8 15 SR () FR 5 o BRSO — R i 1 28 . Uz MR
— AP RREE 2 SR I U GORES R NMATTE E AR 55 1K s 70 B i 2B 1A SRR b
(ITF M A 28 S . U AR l I AR S S IRS P s DR ), S22 AMA RPN KB . th 132 20T
VEGRBE PP SR T AR AP EPIRS, AR A A ARAE OB A5 R T30 5 BB FI A LT Bt A7 T
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VAR, B 51 TX TAE SRR R v S 2 N RRX Fh AR S 25 - e 48 N (2021) [171A 9 4 AL T 1 7
R, HIXME DR KRS, A T IE TR BT B S AR 25 52 2 @by, A1) TAE
FBE A L AL, ARMEIA B TAERIZKEE 2 A ()~ F4T, AT 51K 5 TRTE IR 46 et . T DA E4)
M, ASCHEH A0 R UR

H2a: TAE20 S RE b S0 BRI 48 FE B A B 35 1E 2

H2b: ZKEEFZI TAE PR R0 R I £ 8 B S 25 1 W) 52 )
3.3. AR FNER

15 AR B DA AN AR B e 0 30 e A B Al R B T B AT A PR AR R o IR P AR R AR U 1A
BT ST RRS LR . T2 B AE TR S (R A HARE A, AR A A A A A B )4 5] kT
EZRBEPRSE, NI 51 ARG Z H RS G 46 I AT B B 2R AS . Rk, 5 TR 3| TR
e, HAE R NS T8 “EBIKEAT A R, BB B R TIAT . BRI RER AL
P BRI 51 TR A 2R AF HE AR R DA RO AR AR AR v, b s R T IR 46T M

MTAEZKBEPPIE R AT, 53 0] B R A € 2 460 IR X v 7 AR A RE R RE i B A 1 TARAT N, 7R AR
RIAI LI BE 22 o AT B TAEAT Ml R AL R TN R S G, A T/EREMRIEE] —ERE 2
Ja, IREG IR R TR ES . LIRS EERERE KRR B —ERE, MEN T &M R R IR
mi A B AR FEOIRAS, i DL TARR AT Ny U BRI R e g E i ok, &G RIBHEITN. BTL L
0T, ARSCEEH W N AR :

H3a: HRIZEERELE ARSI SE p S0 51 TR 44T A 1 1E w52 e A ke Hh A4

H3b: HRI7 R B AE S BE R AR 90T 3 TRAAAT N IE [ g2 i e e A

3.4. AR HRRIBBIER

AR R E, AR TR0, SRS sl B A 15 AR A 2B R A £ — e 2 b
CRFRAMH IR A T A R A BRI ARk . R TAERBE M R S — @R E _LRm A TAERR 10
HURAS, BEIRT R AR AT A AR, EAS B A SRR I R AR TR R, O BRAS AR
TOTREEA B, (RIS BeA% 35 Bh R TR FHEHZ A 8 BT ST AT, 4E RAAZIFI R T2 AR )R R .
Chiaburu, D. S.%§ A (2015) [21]#/F Fe il NLHLASCRENT 03 TAT A FAREE I . IbAh, EmAHSSRRET, R
TRefs MZHZ R SREUHE 2 TAERS Bh AN 7 S8, IIMAE — @ A2 8L E 2 MR AT S BEA 7] 2% (8] £ €0 2 46
WK, 13 A TAERRY) IABCIR S W R GUT S5, FERFIFEE B REaE > 0 T TAER4E1T . HH
BT IR A LIS R 53 L, T AR SRBE IR % I B 40 4357 B 03 TR 5 K. 21 DA 40 #0T,
AR H A0 N AR

Hda: HEUSCRFEAE TAERM R BE MR S TAERZE1T N BRI AL RS 1 o & R i E A

Hab: L SCRRIRAE KB RM TAE Mo 5 TARIR 1T B R £ RE 1 96 & b e v 1 1 H

4. WETAASRI
41 RERIEHE

A ISR Tl TAE N RAENBE AR, SRECKR TS0 A 0] 46 (14 77 206 TAE i A 53 047 1 At
o ASCILE I 195 4, BAASRIE R 160 4, MBABEELA S\t BEREUR R T
AR T, Lotk —F0h b R AT 20 &% 40 & 2 8114 & 80.7%; AKF2= 5505 b i i,
IEF) 46.9%; TAEERNT 1FEZE 3EM G 21.3%, TAEFERAE 10 L LA & 35.6%, s fRdE, TAE

= =
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IR AR DL B PE S, AR SO S 01 LAT R A AR LU G s B AT LA AL, 1 19.4%,
HAATI B HA W 2 FERAERTIH, FJE—4 0 T 53.8%, RE41F Y 20%, HZ4TF 5 144,
B RO 11.9%.
4.2. TEFNE

TAEFKEEM R AT E o M A SRE I 9 (1 P A4 P I8 B RIS 03 AT I, Horh AR S M K e o
R F BRI TAE A AN N FEFE LG Z R, ot 6 NS FEERZm TAE M 58 1 ZH IR K XK
FEMAEMINNFECTAER SR, it 5 AN, PANZERE SR 2= s T AU, RIA.

BT TARRAT AR E. KA LEHMAN WE %5 A\ (1992) [22] )&%, Lk 6 NMEA i T AT
&,

U7 R & . 1248 B E % MCCARTHY %5 A\ (2016) [23]FTHF AER, JLikE 6 A~ @R
Xif 2 Tk AT I &

YRS R I . 127 B I B AR % Eisenberger 25 A (1986) [241T T kK HIEZ, Lkl 6 A g
Xof % kAT 0

Pl A& . Porath 25 A\ (2013) [251F e g i, R TRIERGL. 2205 A SRS axt i TAT N4
—EMIRI . FTPL, ASCEREER THAL, BT BTSN A THER . NFERTSE kAR &,

4.3. Gt

ARSE PR REABIE TS RUE 0T, G52 1o i 1A, AR5 e b 58 B ) Cronbach’s
Alpha >4 0.898; ZXEEFZM T/EPPRER N 0.932; Bl EER N 0.918; TAEBR4EIT NERN 0.897; 4
U FFRE RN 0.839, RIAE AR E I E B R IAH RIGIEE. R R 1 &2 ER I KMO
HgR, HHEZE, NS N EEEES M T &5, BIREE AN TR EREE S
Heol 29.821%, 3 BARE AU AT DR AT (AR B AR 5. FREmT 0, AR SOR AR R A5 U e i 4
B9,

Table 1. Reliability analysis of each variable
%=1 BREEHH

B BITE Cronbach’s Alpha ~ KMO {#

T AR K R 6 0.898 0.869
FREFL I TAE o 5 0.932 0.903
TR R L& 6 0.918 0.919
TARIRAEAT N 6 0.897 0.896
YU HFRK 6 0.839 0.793

5. BIEERS 7
5.1. RS SHEX S

ASCRI R SPSS AR AERHEAT 4007, B WA 2. 3 2 ATR, ARSI KBS R S AR IR AT Ny
W IEASR(r=0.777,p < 0.01), FKEEM TAEM RS TAERSE1T N IEAH % (r = 0.835, p < 0.01), L

SO 58 B2 R 5 BRI AR R B 35 TEAH 2R (r = 0.711, p < 0.01), ZKEEFZM TAE M 5% 5 1R 05 18 1EAH 5 (r = 0.634,
p<0.01), BIZERE TIRRAETAIEMK(r = 0.721, p < 0.01), 1EREMIKEEM RS TARRAG1T N REIE
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FHK(r=0.777, p < 0.01), FKEEW TAEMRE TARRSIT A EE IEA(r =0.835, p<0.01), H{E#EEA
R, N DS M s Rt . TAERSM S BE I 98 5 2 2SRRI R 3 TEAH G (r = 0.760, p < 0.01), %
JE S TAE PR 54 25 R 35 IEAE 55 (r = 0.763, p < 0.01), SRR A KARRT, J5 8k F 8t —
o SEAT I 73 BT

Table 2. Variable means, standard deviations and correlation coefficients

2 TEWE. EERBEXRY

FE1E PRt 2 1 2 3 4 5
BR3P $ELEN 3.2281 1.01502 1
FEEFAIA T AR w5 3.01 1.17581 0.764" 1
IR & 3.2896 1.02425 0.7117 0.634™ 1
TAERYEIT N 3.0313 1.04681 0.777" 0.835™ 0.721™ 1
HETHFK 3.2667 0.88926 0.760" 0.763™ 0.738™ 0.766™ 1
T, T BIRIRAE 1%, 5%, 10%/K°F TR

AR B S TARRSET N B3 M SE(r = —0.2, p < 0.05), 4F# 5 TAEIRSHT NEE U@ =
—0.204, p < 0.01), TAFFRYE TARRSHAT A EZE FUHK(r = -0.162, p < 0.05), KA1 5 TARRAEIT N
B FMMIE(r=0.201, p<0.05), PEEAPER]. R, TAEER. KOS TR AMKSEE, BT
SO _FRAR AR il AR 2 /T .

5.2. RigIE

5.2.1. TR EHEELRET

B R SPSS R T B FR AR, FE NI AR B LR X BRI £ FE AR TAE RS SR R R 5
5 TAEREAT AZ KRR E AT . BT 4s OLZE 3) R, TAERZ M S EE 585t TAER S
TN EIIE RIS, HE20 5 3 (B = 0.7703, t = 15.057, p< 0.01), H 4NN RE, TR
RV ERZIEFAE KPR 5.2 (B = 0.49, 1= 7.43, p < 0.01), WU MEEX TARRGAT NI IERERBEZ. It
A BRI S A R bootstrap 95% B A5 X IAI I RIRAME 0, R TR K EE M RAEE
g B LARIRGEAT Ay, T HRe 88 0 £ p& (30 4 /e VR F s AR 46T 9. Bk, (& Hila.
H2a. H3a 15337 5.

FR, FEIMNFE S AR B 01 BT A W R AT R IS . 25 SR (L3R 3)FR I, M4 IS Rk
TR G, AR 500 SR JE 1 R 45 20 2R SR R e AR DA S BRI 66 8 5 A A SCHRp R ) SRR AR DO AR 1R 4
1T NHE R PIAB2E (TAERZ W K BE i 9 X A FR: B=0.12, t=1.39, p>0.1, BUpEE X HLS R
&: B=-0.04,t=-0.49, p>0.6), UiIHHLRBAREIE TAER MK EE RN TAEIRYE1T NI B Hz
HE R TE R, ARRTE P A E TARRAEAT N2 b 2R o Bk, % Hda AR SRR

Table 3. Statistical results of hierarchical regression analysis on the impact of work on family conflicts

3. TIEEMRENREREAGIHTEER

IR £E EE TAEIRSHAT A
i 1 A2 MERI3 MERI4 BEANS Al 6 HiR 7
B 3.824™ 12277 38707 1.103" 0.639" 0.452 3.504"™
5 -0.092 0.089  -0.378" -0.185 -0.219 -0.198"  —0.197"
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Continued

s 0.048 0.053 -0.187 -0.183"  0.203” 0.231" 0.218™
TAEAERR -0.172 -0.139 0.061 0.097 0.149 0.147" 0.127
L DAL -0.005 -0.087 0.142 0.054 0.087 0.071 0.052
AR 5K RE ph 0.723" 0770 04977 0338  0.3497
IR fEE 0.379” 0.227™ 0.228"
HECHRIR 0.401"  0.402”
TAERM R BEIN IS x LSRRI 0.116
IR RIS x HEUCRER -0.038
R? 0.044 0.5353 0.103  0.6371 0.701 0.739 0.7434
F 1.772 35.4765 4446  54.0794 59.7722  61.436  48.2819

VE: T, A BIFRRTE 1%, 5%, 10%7KF T R,

5.2.2. RE®II{EHZE

FEIMNEZ )78 5 (1% 5L N A BRI R EETE SR g 5o TAE PR 5 TARRYEAT N2 6 R B s A VR AT
frde . S5 R )R, FEEREN TAEM IO TARRGE T AESNER/EH, HAEH RSB =0.73,t=18.22,
p < 001), HMWMANPNEEE, FEEFW TAEMREEE ERERKRRE, BUhHEEN TIERHITH
MIIEFVE It R % . BeAh, BN K/ RN bootstrap 95% B A5 X [AIH) L. RIRWAE S 0, RUIR
FESAA TAE MR AN e B TAEIRAR1T . 10 HRENS @ I BRI £ FE 1030 4 vh A VR RE T AR 44T
Mo GEBUN A AR5 B 5 BSOS ) 72.53%. 27.47%. Hitt, ¥ Hib. H2b. H3b 553,

TEIIANFE SN S S AT OL A P AT AR T A S0 o 45 (W72 4) R B, W LSRRI AL )
FRE M AR R 5 LSRR I AR I DL A 7 £8 8 5 AH 23 SRR IR IR SR AR Tt AR 4 47 4 A FH Y
LI 2 RO (SR RE RN TAE PR x SRR : B=0.17, t=2.47, p<0.05, BlizfEE x 4450,
B=-0.17, t=-2.54, p<0.05), ViSRRI E K EERS M TAE 20 TAR B 4617 NI BLEE RS i vh e
WHER, WEETE R A S TAEIRSRAT B 5400 & 2 5 1E FH o

Table 4. Hierarchical regression analysis of family impact on work conflict
=4 REZWIEMREREFGIHTER

IS 7% 73 TAERGET N

filREAr & - - " "
AL A2 FETY 3 T 4 T 5 1T 6 W 7
AR 3.824™  1.765" 3877  1.2969™ 0.69117 0561  3.5941"
PE5 -0.092 01653 -0.378" -0.0562 —0.1129  -0.117  —0.1222
ERS 0.048 0.0912  -0.187  -0.1337 -0.165" -0.188" -0.19"
TARAFER -0.172 -0.1901"  0.061 0.039 0.1042 0.11 0.1177"
ESE DAL -0.005 -0.1168 0.142 0.0019 0.042 0.038 0.0452
K EERSM T AR5 0.5817" 07277 05273 0439  0.4606"
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Figure 1. The moderating role of organizational support in the
relationship between family influence on work conflict and
work withdrawal behavior
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Figure 2. The moderating role of organizational support in the
relationship between workplace anxiety and job withdrawal

behavior
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