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Abstract

The employment prospects of female college students in ethnic areas are closely related to talent
cultivation, economic development, and social harmony in these regions. By analyzing the motiva-
tions and outcomes of employment decisions among this group, taking into account the economic,
familial, social and personal factors influencing them, we can identify the root causes of the em-
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ployment difficulties faced by female college students in ethic areas. Solutions can be proposed
from four levels: the national, societal, university, and individual levels, aiming to provide support
for the high-quality employment of female college students.
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Figure 1. Academic qualifications
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Figure 2. Motivations of employment decisions
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Figure 3. Economic factors affecting employment decisions
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Figure 4. Whether you are an only child
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Figure 5. Family factors affecting employment decisions
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Figure 6. Social factors affecting employment decisions
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Figure 7. Major
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Figure 8. Self-factors affecting employment decisions
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Figure 9. Do you think it is meaningful to offer the course of career
planning for college students
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Figure 10. Shortcomings of college students’ career
planning course
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